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Purpose 

 

Freire Charter School Wilmington (the “School”) believes that maintaining an environment supportive of 

learning and free of disruptive conduct is important to the success of our children’s education. To further this 

goal, it is the intent of the School to promote, through this policy, mutual respect, civility and orderly conduct 

between and among Board members, school staff and administrators, parents/guardians, students, 

volunteers, coaches, and members of the public. It is also the intent of this policy to encourage positive 

communication and to discourage disruptive, volatile, hostile or aggressive communication or actions. 

Furthermore, this policy is intended to maintain, to the extent possible, a safe, harassment-free workplace for 

teachers, students, administrators, other staff, parents/guardians and the public.   

 

The Board of Directors encourages its members, school staff and administrators, parents/guardians, students, 

volunteers, coaches, and members of the public to participate in maintaining a clear expectation of civil 

conduct and problem-solving throughout the School. The School is committed to support this expectation and 

will not condone or accept uncivil conduct (see definition) on school grounds, at school-sponsored activities, 

or in verbal, written or electronic communications whether by Board members, school staff and 

administrators, parents/guardians, volunteers, coaches, or members of the public.  

 

While this policy may apply to incidents involving students, this policy is not intended to supplant the Charter 

School’s Student Code of Conduct, and nothing in this policy shall be construed to limit the Charter School’s 

response to student behaviors. The Student Code of Conduct, and the procedures thereunder, shall be used by 

the Charter School to investigate and/or impose disciplinary consequences for students engaging in behavior 

that would otherwise constitute a violation of this policy.  

 

Definitions:   

 

A person will be deemed to have engaged in “Uncivil Conduct” when the person threatens the health, safety 

or welfare of any members of the school community, places another person in reasonable fear of imminent 

harm, disrupts the orderly operations of the School or in cases where the conduct affects a substantial Charter 

School interest or has continuing effects on Charter School Property or at a Charter School sponsored or 

related activity/event.  

 

By way of example, “Uncivil Conduct” includes, but is not limited to, behaviors such as:  
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● directing vulgar, obscene or profane gestures or words at another individual;  

● taunting, jeering, inciting others to taunt or jeer at an individual;  

● repeatedly interrupting another individual who is speaking at an appropriate time and place or raising 

one’s voice in anger at another person;  

● imposing personal demands at times or in settings where they conflict with assigned duties and cannot 

reasonably be met;  

● using derogatory and/or personal epithets or slurs; gesturing in a manner that puts another in fear for 

his/her personal safety; or 

● invading someone’s personal space after being directed to move away, physically blocking an 

individual’s exit from a room or location, remaining in a classroom or school area after a teacher or 

administrator in authority has directed one to leave. 

 

It is not the intent of this policy to deprive any member of the school community of the right to free 

expression of ideas or the exercise of a right to which they are entitled. “Uncivil Conduct” does not include the 

expression of controversial or differing viewpoints that may be offensive to some persons, so long as: 1) the 

ideas are presented in a respectful manner and at a time and place that are appropriate, and 2) such 

expression does not materially disrupt, and may not be reasonably anticipated to disrupt, the educational 

process. 

 

Guidelines 

 

Individuals who perceive that they are being treated in a way that violates this policy are urged to resolve their 

concerns promptly through direct communication by respectfully (a) requesting that the person cease 

engaging in the Uncivil Conduct; and/or (b) notifying the Head of School, Assistant Head of School, and/or 

Freire School Network Office Administrator that the Uncivil Conduct is occurring.  

 

Individuals reporting alleged violations of this policy may be asked to submit the report in writing to the Head 

of School. 

 

Individuals who violate this policy may have restrictions imposed on their access to School including 

restrictions on their right to be present in the School building, on School property or to attend School events. 

Restrictions may also be imposed on interactions with school staff member(s). 

 

Severe or persistent acts of Uncivil Conduct may violate other School rules or policies such as the policies 

against Sexual Harassment, Discrimination, Bullying, and Student Code of Conduct. Violation of such policies 

may result in further action as applicable. Nothing in this policy is intended to interfere with the ability of 

school administration to maintain order and discipline in the schools or to enforce school rules and applicable 

policies and laws. 

 

Delegation 

 

The Head of School or designee shall establish procedures consistent with the provisions of policy. 

 

 

 


